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Labor Policy N0.2025/03

Victory Giant Technology (Thailand) Co., Ltd. is a manufacturer of ethical printed circuit boards. The company

is aware of social, environmental and ethical responsibility regarding labor rights. This includes labor matters.
Health and safety, environment, ethics and workplace management systems under the following regulations.
1. The company will not commit or support discrimination and non-harassment in hiring, compensation,
attending training. Promotion of layoffs or retirement based on race, caste, national origin, religion, disability,
gender, gender deviation Union members or affiliated with political descriptions in a humane manner.

2. The company will not engage in or support child labor, female labor, forced or involuntary bonded labor,
prison labor, slavery or human trafficking. moving with intimidation, coercion, including, entering or leaving
premises, dormitories and employment requires a written employment contract in the local language. And
foreign workers must obtain an employment contract before they leave the country. The company will not
confiscate any personal identification documents or immigration documents of workers. such as an identity
card issued by the government passport or work permit Workers must not pay any fees.

3. The company will comply with working hours and holidays of 1 day / week according to the RBA policy and
working hours should not exceed 60 hours/ week.

4. The company will comply with the compensation for work or overtime. Termination and compensation in
accordance with the law.

5. The company will not act or support the use of punitive methods by physical harm. Mental or physical
coercion and vulgar language.

6. The company respects the right to freedom of association and the right to collective bargaining. Give
freedom to participate or not join does not impede the operation and provide facilitation. and will treat that
agent equally with other employees.

7. The company provides a safe and hygienic working environment. And prevent health from being harmed
by work prepare for emergencies, injuries.

8. The company will be socially responsible and adhere to all ethical standards in all aspects such as business
integrity. There must be no benefit Disclosure intellectual property and business operations, advertising must
be fair competition. This include protecting personal characteristics, non-retaliation, responsible sourcing and
privacy.

9. The company shall implement, implement or use a management system to the extent relevant to the
content of the code of Conduct, with elements such as the company's commitment. Duties and
responsibilities legal and customer requirements Risk Assessment and Risk Management improvement

objectives training communication feedback-anticipation and labor complaints including monitoring and
assessment corrective action process Documentation and record keeping and responsibility to suppliers.
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